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,!plicattotrs are invited from suitably qualif ied and experienced persons to fi l l the following vacant positions that have arisen within
a reputatr e;f surance organization:

MANAGING DIRECTOR . ASSET MANAGEMENT
' rt irorlr 'r tr the Chief Executive Officer, the successful incumbent's main duties and responsibll i t ies wil l be to oversee the
rairaEeirerri Df the asset management company, as directed by the Chief Executive Offlcer and the Board. They wil l also be

req.tirec tc, .rovde the strategic direction forthe business including supervising all the activit ies within the asset management
compar'\ i ihe incumbent wil l be required to market the products of the business in order to ensure business growth and
. r.rl ta: . 

-resuccessful 
candidatewill interfacewithshareholdersandotherexternal stakeholders Theideal candidatemust

rare ';:t 'ship abll it ies, organlzational skil ls, analytical skil ls and must have intensive knowledge on nvestmenls such as
.'�'it .ttt e: !r0cefty, money market and other securities. The candidate must have at least 5 years working experience with a
lache -  iCornntercetnBankingandFinanceorequivalent .  CFACharteredholderqual i f icat ionisanaddedadvantage.

ACCOUNTANT
' leit": 'rc tc the Chief Finance Ofileer, lhe successful incumbent's main duties and responsibil i t ies wil l include the preparation of all
oo. : - '  r:corints for the property division, The duties include doing bank reconcil iation stalements, co-ordinating and,formulating

'rtt0c.1i ' ' t : ihe un t and implementing the divisions investment strategies. The successful incumbent is requ red to ensure that all
, rssei :?ret rcper lyaccountedforandthatcorrectdepreciat ionratesareappl ied.  Theywi l l  a lsoberesponsib leforprepar ingal l
s ta l i , i r ' . . . t i . r 'n iandensur ingthat thecompanycompl ieswi thal l  s tatutoryandregulatoryrequirements.  Theideal  candidate
rnust have a Oegree in Accounting and must be a Chartered Accountant with at least 2 years working experience in a
s imi lar  posi t ion.

FUND MANAGER. ASSET MANAGEMENT

Relo" ' ' .J lc the Managing Dtrector the successfui candidate wil l be responsible for making investments in equities, money
ma'ker ri-operlyand.othersecurit iesonbehalfofclients,inaccordancewiththeinvestmentobjectivesandparametersasdefined
ily t ie : e ris They are also responsible forthe management of the client portfolio and this involves buying and sell ing securil ies
on e c 3,/- i r C;ry bas s to porlfolio monitoring, settlement of transaction s and client reporting, The Fu nd M anager wil l be responsible
fot e s r: rnat busrness is done in accordance with regulations outl ined by the relevant authorit ies, such as the Securit ies and
Erct^a ,ie t. ,,nm ssion. The ideal candidate must have a Degree in Banking and Finance or equivalent with at least 2 years
working exoerience in a similar position.

LEGAL AND COMPLIANCE OFFICER

Rel-rr.1 rrg 1o the Company Secretary, the successful candldate w ll be responsible for drafting product rules, pension rutes and
q1;r rn '1r  ' ;21 ngwi th i reregtst rarof  InsuranceandPensionsCommissronaswel l  asregstrarof  companiesanddeeds,  Thedut ies
'r s ' - i rrl i  r lre pre pa ratron of mortgage bond s and cancellations, d rafting and scrutin izing contracts and g iving Legal advice on all
ieg.i '  atier.s within the Group of companies. The incumbent wil l aiso be responsible for drafting and negotiating contracts with
se"';ce trovrders aising with external lawyers on behalf of the company, providing the secretariat services in the office of the
lompal',, Secretary and attend to l it igation issues on behalf of the company, The ideal candidate must have at least a Bachelor of
Lau\s legfee. urorking knowledge of insurance and good communication skil ls. The candidate must also have a minimum of 2
years workino experience in a similar position.

BUSINESS DEVELOPMENT CONSULTANT

Rep.i1 nq ic, the Business Development Manager, the successful incumbents'main duties and responsibil i t ies is the acquisit ion of
re\! r- 'rtsirress and ihe developmenl of new products and services. The incumbent wil l also be responsible for making business
pr0:irriations conductingmarketintell igence,brandvisibil i tyandmarketsharegrowth,Theideal candidatemusthaveatleasta
Bachelor of Cotnmerce in Marketing with 2 years working experience in Employee Benefits or MedicalAid industry,

RISK AND COMPLIANCE OFFICER

Reportrng to the Fiead of R sk and Compliance, the successful incumbents' main duties include; mainlaining an aggregated view of
lh-" r-r,sk prof le of the company at enterprise and individual business unit level, Evaluate the internal and external risk environment
,rn a monthitl basis tn order to identify and assess potential risks for the company as early as possible. The ideal candidate must
irave a Bachelor of Risk and Insurance or Finance with 2 years working experience in a similar position.

lnterested persons should submit their applications together with a detailed and comprehensive CV and certif ied copies
ofeducat ional  cer t i f icatesbynot later thanthe25'"  ofJanuary20lS.Appl icantsshouldsendthei rappl icat ionstoThe
Human Resources Department, P.0 Box435, Harare. The post being applied for must be clearly stated in the subject line.
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